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ments. The Conservancy has extensive responsibili
ties extending over many thousands of acres of head
waters of rivers and streams (including those of the 
Tees, the Aberdeenshire Dee and the Tay), and is 
the only scientific organization combining experience 
both of watershed management and of experimental 
studies of the problems involved in the conservation 
of water in the more remote gathering grounds. The 
Conservancy also has considerable material on 
climatology (including the only available series of 
evapo-transpiration studies in different regions), on 
experimental modifications of drainage and burning 
patterns, and experiments in the establishment of 
protection forests. They have, therefore, a substantial 
contribution to make towards a solution of the 
national problems of water conservation that now 
have to be faced. 

Despite the imposition of a serious cut in their 
estimates, which necessitated considerable reduction 
in planned activity, the Conservancy has been 
successful in acquiring the necessary land and is 
beginning construction of a new experimental station 
at Monks' Wood, Huntingdonshire. This station 
will greatly increase the Conservancy's effective 
contribution in applied ecology, particularly with 
regard to the management of natural and semi
natural woodlands, the scientific implications of the 
use of toxic chemicals on the land, and the develop
ment of techniques for control of vegetation, animal 
populations, water-levels and other factors involved 
in practical conservation. Monks' Wood will also 
be the centre of the Conservancy's growing educa
tional effort, particularly with the training of post
graduate students and others who have completed 
their formal education. 

During the year there has been a notable increase 
from approximately 139,000 acres to approximately 
179,000 acres in the total area included within the 
National Nature Reserves. By far the greater part 
of this increase was in Scotland. Progress in com
pleting present negotiations in England and Wales 
was somewhat diappointing, but several other impor
tant reserves will shortly be ready for declaration. 
Significant progress was also made in the development 
of forest nature reserves and in the planning of a 
national network of wildfowl refuges, in agreement 

with the Wildfowlers' Association of Great Britain 
and Ireland. 

Although such advances have undoubtedly 
strengthened the development of policies on national 
conservation, they do not directly contribute towards 
the great tasks of education and information, which 
have to be tackled on a much wider front. Here, 
again, there is a record of encouraging progress. 
There has been a spectacular growth in the numbers 
and influence of the Naturalists' Trusts which, with 
the sustained support and encouragement of the 
Conservancy, the Council for Nature and the Society 
for the Promotion of Nature Reserves, cover most of 
England and South Wales. In consequence, the 
Conservancy's regional officers now have the keen 
interest, active support and in some cases informed 
criticism of local naturalists and others interested in 
the countryside, working as a team. 

In the long term, the quality of education in the 
life and earth sciences is decisive for the future of 
conservation. Here an encouraging start has been 
made in bringing together interested parties through 
a Study Group on Education and Field Biology, in 
assessing available experience, detecting gaps in 
research, information and practical provision, and 
preparing to secure for biology and the earth sciences 
adequate treatment in the coming transformation 
of the educational system. The successful start of 
the diploma course in conservation at University 
College, London, is likely to be followed by similar 
conservation courses in various parts of the Common
wealth. This will help alleviate the shortage of 
trained men and women not only for conservation 
duties but also for teaching at various levels. 

Internationally, the year has seen encouraging 
advances. After thorough preparation, the Arusha 
Conference on the Conservation of Nature and Natural 
Resources in Modern African States met with signal 
success in September 1961. It was followed by the 
launching of the World Wild-life Fund. Two of the 
welcome features of this activity have been the 
conspicuous rise in the status of conservation, for 
example, among the United Nations Special Agencies, 
and the enhancement in the prestige and effectiveness 
of the International Union for Conservation of Nature 
and Natural Resources. 

EMPLOYMENT OF MARRIED WOMEN IN BRITAIN 

I N a recent survey the Institute of Personnel 
Management reveals some important facts as to 

why more and more women go out to work, the 
difference employment has made to their lives, and 
their husbands' reactions to their jobs and their 
absence from home. 

With the increasing marriage-rate and the lowering 
of the average age of marriage, in addition to full 
employment, it is likely that this tendency towards 
greater employment of married women will continue. 
The Institute therefore decided to look at the question 
of 'working wives' from the employers' point of view, 
and, in a further survey by Dr. Viola Klein, an 
analysis has been made of the attitudes of. some 
employers to this section of their labour force *. 

• Institute of Personnel Management. Occasional Papers, No. 17: 
Employing Married Women. pp.51. (London: Institute of Personnel 
Management, 1961.) 78. 6d. 

The investigation is particularly concerned with 
how satisfactory firms believe married women to be 
from the point of view of labour turnover and 
absenteeism. It seeks also to discover to what extent 
managements will provide these women with skilled 
work and opportunities for promotion, and what 
special provisions they are willing to make to cater 
for the particular needs of married women. 

Although considerable numbers of married women, 
with and without young children, are at present 
employed by industry in Britain either on a full- or 
part-time basis, within the next twelve years there 
will be a widespread shortage of women workers. 
Whether this gap can be filled by recruiting more 
married women will only partly depend on the attitude 
of employers. Much will depend on the readiness of 
married women to come forward in sufficiently large 
numbers. This, in turn, will be influenced by the 
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incentives offered to them, as well as by public 
opinion and by the availability of services, both 
public and private, which would make it easier 
for married women to go out to work while suc
cessfully dealing with their domestic responsibilities. 
Authorities, too, will have thcir part to play, by 
helping to provide such services, by amending the 
existing factory legislation, and in various other 
ways. 

The onus of carrying out adjustments necessary 
for absorbing into the labour market employees 
whose major responsibilities lie outside their field of 
employment cannot be put on employers alone. 
Nevertheless, their attitudes towards married women 
workers and the experiences they have gained with 
them under present conditions of employment will 
be of great importance in formulating future policies. 
The survey indicates that married women workcrs 
are considered to have disadvantages and that many 
employers will not willingly engage them if alterna
tive labour is available . Other employers, while 
prepared to accept married women for unskilled jobs, 
will not readily provide them with skilled work or 
offer them opportunities for promotion. 

In the majority of firms employing more than 500 
workers, managements maintain that the attendance 
record of married women is inferior to that of men, 
yet this is not true of firms employing less than that 
number. If this were correct, it might well mean 
that something can be learned about working con
ditions conducive to improving the attendance record 
of married women employees. The survey confirms 
that the majority of married women in employment 
are over the age of thirty-five, and that this holds 
true for part-time workers to an even larger 
extent than for full-time employees. The reluctance 
of many firms to provide married women with skilled 
work or opportunities for promotion Ruggests that 

prejudice against this kind of labour is preventing its 
effective utilization. 

From the community's point of view, women are 
of great importance both as workers and as wivf'~ 
and mothers, and it would seem necessary to provide 
them with facilities to perform both these functions 
simultaneously and effcctively so that neither their 
homes nor their jobs suffer unduly from this duality 
of jobs. Some firms are prepared to do this, but the 
majority , while giving consideration to all employees 
with domestic or personal difficultics, are not prepared 
to single out married women for special consideration. 
Those firms which make special provisions for 
married women are often forced to do this in order 
to attract and retain this class of labour in areas 
where it is in short supply. If firms are to meet 
their demands on labour in the future it would seem 
that more and more will have to rcvise their egali
tarian policies and be prepared to makc concessions. 

Some firms are not prepared to offer married 
women such favourable conditions of service as their 
other employees. For example, if thcre is redundancy 
the tendency is for married women to become dis
missed first; they may be excluded from the super
annuation scheme or, if they are included, entry is 
limited to those who can fulfil particular criteria not 
applied to other employees. Part-time married women 
workers, although generally employed, are not 
popular, mainly because of t,heir irregularity of 
attendance and high labour turnover. Firms find 
them useful, however, for evening or seasonal work 
and on clerical jobs. 

The general conclusion is that it will need a 
longer period of full employment and industrial 
expansion before employers can be persuaded to 
regard married women as a substantial and useful 
part of their normal personnel, for whom suitable 
working conditions will have to be created. 

PUBLIC HEALTH AND HOUSING 

T HE World Health Organization recently con
vened a meeting of experts to discuss the im

provcment of housing and the promotion of urban 
and rural development. The report of the Com
mittee * identifies housing as a complex process 
involving many different disciplines, and should be 
of interest not only to public health officers and 
sanitary engineers, but also to town and country 
planners, architect.'!, building engineers, sociologists 
and many others whose services are needed in the 
task of improving living conditions. 

After a brief general review of the subject, which 
includes a discussion of housing standards, the 
relationship between housing and health, and world 
housing conditions, the report examines the criteria 
for a healthful residential environment, including: 
design and layout of individual dwellings; water 
supply and sewage disposal systems; domestic 
facilities; physiological requirements affected by such 
environmental factors as temperature humidity, 
ventilation and illumination; protection from fire 
and other hazards; community planning. 

• World Health Organization. Technical Report Series. No . 225: 
Expert Committee on the Public Health Aspects of Rouslng-i"lrst 
Report. pp. 60. (Geneva: World Health Organization; London: 
H.M.S.O.,1961.) 2 Sw!ss francs ; 38.6d. 

Over th~ years, the housing shortage in cities has 
sometimes led to a neglect of the countryside. Often 
rural housing may be so defective that the population 
is induced to move to the towns in search of habita
tions which, although often overcrowded and in slum 
areas, are preferable to the sub-standard rural 
dwelling formerly occupied _ The report notes the 
problems peculiar to rural housing and suggests somc 
of the ways in which they can be overcome. Another 
topic dealt with is housing for the elderly and the 
handicapped, and, in particular, the services and 
facilities needed to meet the physiological and 
psychological requirements of these special groups. 

The Committee also examined the obligations of 
public health agcncies in the provision of safe and 
sanitary housing, and their legal functions in protec
tion of the residential environment. The part that 
pu blic health workers can playas community de
velopers is underlined, and the training of these and 
other technical personnel in the field of housing and 
community planning is discussed. Finally, the report 
enumerates some of the areas in which research is 
needed and makes suggestions for future action, such 
as the formation of national committees for housing 
and health and for the establishment of housing 
programmes within the ccntral health agencieE'. 
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