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T
he figures are all too familiar. In the United States, African
Americans and Hispanics together make up only 4.5% of
scientists with a PhD in the biological sciences, and 6% 
of practising physicians. These numbers have been
historically resistant to change. But summer research

programmes that put minority students into labs with mentors
may help to turn the tide.

One such programme pairs up researchers from Columbia
University College of Physicians and Surgeons with minority
undergraduates from Hunter College in New York City. The 16
students are spending ten weeks in the lab with their mentors.
Apart from doing research, they will be trained in research design
and analysis, and will be exposed to scientific literature through
journal clubs. They will also meet minority members who have
been successful in science and business — Cecil Pickett, president
of Schering-Plough Research Institute in Kenilworth, New Jersey,
will this week visit the students. Pickett has been named as one of
Fortune’s ‘most powerful black executives’.

Although the mentoring programme is small and only began
last year, it is already showing signs of making an impact. Several
of last summer’s class have been accepted at medical schools and
on graduate science programmes. The remainder are continuing
their undergraduate education at Hunter.

To change the statistics of minority representation, more such
programmes are needed. Ideally, they would include high-school
students, or even younger potential scientists. They would
encompass all disciplines and bring in scientists from a variety of
professional backgrounds. Exposing students to a range of
scientists who are excited about their work and able to
communicate the career possibilities is the best way to interest
students in science, regardless of either group’s ethnicity.

Paul Smaglik
Naturejobs editor

Redressing the balance
CAREERS AND RECRUITMENT

Sharpening the skills of
medicinal chemists p594

The changing needs 
of drug discovery p597

WWW.NATUREJOBS.COM

Career centre
Information on the 
scientific job market

FOCUS

SPOTLIGHT

RECRUITMENT

ANNOUNCEMENTS

EVENTS

Contacts
Publisher: Ben Crowe

Editor: Paul Smaglik

Marketing Manager: David Bowen

European Head Office,
London
The Macmillan Building

4 Crinan Street

London N1 9XW,UK

Tel +44 (0) 20 7843 4961 

Fax +44 (0) 20 7843 4996

e-mail: naturejobs@nature.com

Global Head of Naturejobs: 
Nevin Bayoumi (4978)

UK/ RoW/ Ireland: 
Matt Powell (4953)

Andy Douglas (4975)

Frank Phelan (4944)

Netherlands/ Italy/ 
Iberia/ Belgium:
Evelina Rubio Hakansson (4973)

Scandinavia: Sille Opstrup (4994)

France/ Switzerland: 
Amelie Pequignot (4974)

Natureevents:
Paul Constant (4954)

Production Manager: Billie Franklin

To send materials use London 

address above.

Tel +44 (0) 20 7843 4814 

Fax +44 (0) 20 7843 4996

e-mail: naturejobs@nature.com

International 
Advertising Coordinator: 
Hind Berrada (4935)

Naturejobs web development: 
Tom Hancock

Naturejobs online production: 
Ben Lund

European Satellite Office
Germany/ Austria:
Patrick Phelan,Odo Wulffen

Tel + 49 89 54 90 57 11/-2 

Fax + 49 89 54 90 57 20

e-mail: p.phelan@nature.com

o.wulffen@nature.com

US Head Office, New York
345 Park Avenue South,

10th Floor,New York,NY 10010-1707

Tel +1 800 989 7718 

Fax +1 800 989 7103

e-mail: naturejobs@natureny.com

US Sales Manager: Peter Bless

US Advertising Coordinator: 
Linda Adam

Japan Head Office, Tokyo
MG Ichigaya Building (5F),

19–1 Haraikatamachi,

Shinjuku-ku,

Tokyo 162-0841

Tel +81 3 3267 8751 

Fax +81 3 3267 8746

Asia-Pacific Sales Director:
Rinoko Asami

e-mail: r.asami@naturejpn.com

NATURE |VOL 424 |31 JULY 2003 |www.nature.com/nature 593
© 2003        Nature  Publishing Group


	Redressing the balance

